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Riverhead Charter School  
Title IX Policy 

 
Adopted: May 29, 2026 

 
 
I. Overview 
This policy is the Riverhead Charter School (“School”) Title IX Policy (the “Policy”). This Policy establishes 
the School’s obligations, procedures, and compliance requirements under Title IX of the Education 
Amendments of 1972 (20 U.S.C. §1681) and its implementing regulations (34 C.F.R. Part 106). 
This Policy applies to sex discrimination, including sexual harassment, occurring in the School’s education 
program or activity. This Policy shall be applied consistently with applicable federal law, New York State law, 
including the Dignity for All Students Act (“DASA”), and all related School policies, including the Code of 
Conduct and harassment and discrimination policies. 
 
II. Nondiscrimination Policy 
Title IX prohibits sex discrimination in any education program or activity receiving federal financial 
assistance. 
No person in the United States shall, on the basis of sex, be excluded from participation in, be denied the 
benefits of, or be subjected to discrimination under any education program or activity receiving Federal 
financial assistance. 
The School does not discriminate on the basis of sex and prohibits sex discrimination in any education program 
or activity it operates, including employment. 
The School is committed to maintaining a safe, inclusive, and respectful environment free from discrimination, 
harassment, and retaliation. 
The School does not condone or tolerate sexual harassment involving students, employees, or third parties. 
 
III. Relationship to Other School Policies 
This Policy operates in conjunction with all applicable School policies, including: 
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● Harassment and Discrimination Policies  
● Dignity for All Students Act (DASA) Policy  
● Code of Conduct (including zero tolerance for violence, weapons, drugs, and criminal conduct)  
● Employee Conduct Policies  
● Student Handbook Policies  

Where conduct may fall under multiple policies, the School will determine the appropriate process or 
combination of processes to address the conduct. 
 
IV. Title IX Coordinator 
The School designates the following individual as Title IX Coordinator: 
Name: Ken Marlborough 
Title: Human Resource Partner 
Email:  kmarlborough@rcsli.org 
Phone: (631) 369-5800 
Address: 3685 Middle Country Road, Calverton, NY 11933 
 
The Title IX Coordinator is responsible for coordinating compliance with Title IX, overseeing the grievance 
process, and ensuring prompt and equitable responses to reports of sex discrimination. 
Reports may be made at any time, including outside of regular business hours. 
 
V. Reporting of Sex Discrimination 
Any individual may report sex discrimination or sexual harassment in person, by mail, by telephone, or by 
electronic communication. 
All School employees are required to report conduct that may reasonably constitute sex discrimination or 
sexual harassment to the Title IX Coordinator. 
 
VI. Response to Reports 
The School will respond promptly and equitably to all reports of sex discrimination. The School will not act 
with deliberate indifference and will take appropriate steps to: 

● End the conduct  
● Prevent its recurrence  
● Remedy its effects  

The Title IX Coordinator will contact the Complainant to discuss supportive measures and grievance options. 
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VII. Harassment, DASA, and Zero Tolerance 
The School prohibits all forms of harassment and discrimination, including sexual harassment, defined as: 
unwelcome sexual advances, requests for sexual favors, and/or other inappropriate verbal, written, or 
physical conduct of a sexual nature. 
The School also prohibits discrimination or harassment based on actual or perceived race, color, weight, 
national origin, ethnic group, religion, religious practice, disability, sexual orientation, gender identity, or 
sex, consistent with DASA. 
The School maintains a zero tolerance policy for violence, weapons, drugs, and criminal conduct occurring 
on School property or at School-sponsored events. Such conduct may result in disciplinary action and/or 
referral to law enforcement. 
 
VIII. Supportive Measures 
The School will offer supportive measures to Complainants and Respondents as appropriate, regardless of 
whether a Formal Complaint is filed. These measures are non-disciplinary, non-punitive, and may include: 

● Counseling  
● Academic adjustments  
● Schedule modifications  
● Safety planning  
● Increased supervision  
● Other individualized supports  

 
IX. Grievance Process 
The School will provide a fair, impartial, and prompt grievance process that includes: 

● Written notice of allegations  
● Presumption of non-responsibility  
● Opportunity to review and respond to evidence  
● Equal opportunity to be heard  
● Objective evaluation of evidence  
● Written determination using a preponderance of the evidence standard  
● Right to appeal  

 
X. Confidentiality 
The School will maintain confidentiality to the extent permitted by law while fulfilling its obligations to 
investigate and respond to reports. 
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XI. Retaliation 
Retaliation against any individual for reporting discrimination or participating in an investigation is strictly 
prohibited. 
 
XII. Notification of Sex Offenders 
The School does not independently provide notification of registered sex offenders. Such notifications are 
the responsibility of students’ home districts. 
 
XIII. Training 
All Title IX personnel will receive training on Title IX requirements, including definitions, investigative 
procedures, impartiality, and avoidance of bias. 
 
XIV. Recordkeeping 
The School will maintain records related to Title IX matters for at least seven (7) years, including 
investigations, determinations, appeals, and training documentation. 
 
XV. External Reporting 
Complaints may also be filed with: 
U.S. Department of Education 
Office for Civil Rights (OCR) 
https://www.ed.gov/laws-and-policy/civil-rights-laws/file-complaint 
1-800-421-3481 
 
XVI. Definitions 
Complainant means an individual who is alleged to be the victim of conduct that could constitute sexual 
harassment. 
Respondent means an individual who has been reported to be the perpetrator of conduct that could 
constitute sexual harassment. 
Formal Complaint means a document filed by a Complainant or signed by the Title IX Coordinator alleging 
sexual harassment and requesting an investigation. 
Sexual Harassment means conduct on the basis of sex that includes: 

1. Conditioning an educational benefit on participation in unwelcome sexual conduct;  
2. Severe, pervasive, and objectively offensive conduct that denies equal access; or  
3. Sexual assault, dating violence, domestic violence, or stalking under federal law.  

Supportive Measures means individualized, non-disciplinary, non-punitive services designed to restore or 
preserve equal access to the education program or activity. 
Title IX Coordinator means the individual responsible for coordinating compliance with Title IX. 
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Education Program or Activity means all locations, events, or circumstances over which the School 
exercises substantial control over the Respondent and the context of the conduct. 
Sex Discrimination means discrimination on the basis of sex, including sexual harassment. 
 


